


“The people, scenery and work life balance are amazing”

•	 We are looking for applicants who have a genuine interest in 
Taranaki, have all round ability and want to experience the 
great lifestyle here in Taranaki.  We will be looking for people 
who will fit into our team.  Taranaki DHB uses these criteria to 
select their medical staff

•	 Motivational fit - identifying the reasons why you want to 
work in Taranaki to ensure that the community in which you 
will live and work are consistent with the type of environment 
that provides you with personal satisfaction

•	 Team fit - evidence you contribute to an atmosphere where 
all individuals in the team can work together in the pursuit of 
common goals

•	 Effective communication - you present ideas effectively to 
individuals or groups; expresses ideas clearly in written form 
with correct grammar, language and terminology adjusted to 
the needs of the audience

•	 Goal achievement (commitment to excellence) - you 
consistently reach goals established by oneself and/or by 

        manager; seeks to constantly improve performance by setting 	
        goals that challenge one’s performance
	
•	 Personal work standards - establishes high personal standards 

and works to achieve them

•	 Rapport building - establishes and maintains productive 
relationships with appropriate people at all levels within and 
outside the organisation; builds and effectively uses a network

•	 Technical/professional knowledge - has achieved a 
satisfactory level of technical and professional skills/
knowledge in job related areas (theoretical knowledge); keeps 
up-to-date with current developments and trends in areas of 
expertise

•	 Technical/professional proficiency - has achieved a satisfactory 
level of performance in specific technical/ professional areas 
(clinical skills)

•	 Cultural awareness/safety - shows awareness that people 
are entitled to consideration and respectful care without 
prejudice against gender, ethnic background, lifestyle, religion 
or education

Speciality

General Medicine
General Surgery
Orthopaedic
General Medicine
General Surgery
Orthopaedics
Psychiatry, Medical
Reliever
Emergency Medicine
Paediatric
O&G
Medical
Surgical
Orthopaedics
Anaesthetic
Paediatric
O&G

Hours 	
Category	        Hours
D		  50 - 54.9
D		  50 - 54.9
D		  50 - 54.9
D		  50 - 54.9
D		  50 - 54.9
D		  50 - 54.9
D		  50 - 54.9
D		  50 - 54.9
F		  40 - 44.9
B		  60 - 64.9
B		  60 - 64.9
C		  55 - 55.9
B		  60 - 64.9
B		  60 - 64.9
D		  50 - 54.9
B		  60 - 64.9
B		  60 - 64.9

Salary category

D
D
D
D
D
D
D
B
C
B
B
C
B
B
B
B
B

    Position

    House Officers (10)

    Senior House Officers (22)

    Registrars (26)

Run Specifications; Hours  and Salary Categories

How do we select our House Surgeons?



Contact Us: Diane Daley
RMO Co-ordinator
Ph: (06 ) 753 7777 ext 8704
diane.daley@tdhb.org.nz

Desaree Borrie                                       
Recruitment Advisor 
Ph: (06) 753 6139 ext 8829                         
desaree.borrie@tdhb.org.nz                  

Facilities

•	 The Resident Medical Officers room is well serviced and has a 
television, SKY, computer, phones, kitchenette, loungers and 
individual mail boxes.  There are three rooms available for RMOs 
working overnight

•	 The Library is open from 0800 to 1630 Monday to Friday though 
there is 24 hour access by way of a security code out of hours 
and on weekends.  There is a Librarian during the hours 0800 
- 1630 on Monday to Friday

Meals

•	 We have an excellent caféteria, Cafe Revive which is open from 
0600 to 1900 seven-days-a-week.  Meals while on duty are at no 
cost

Accommodation 

•	 There is on-site accommodation available at a reasonable $90 
- $105.00 per week.  Local rental housing costs approximately 
$180.00 - 230.00 per week

•	 The immediate hospital area is patrolled at night, providing a 
safe and secure environment after hours, including car parks

Salary for 1st year House Officers as per RDA 
Collective Agreement      

•	  $68,844 - non Urban scales apply 
•	 Category D, 50 - 54.9 hours 
•	 Normal hours worked are from 0800 to 1600 Monday to Friday

Overtime

•	 Rostered long day (1600 - 2300) 8 - 9 per quarter; rostered 
weekends, two per quarter; both days are long days 

•	 Rostered on average one week of nights per quarter, from 2300 
to 0830, though 1st years are excluded in the first quarter

Annual Leave

•	 First year doctors are eligible for 30 days per year, plus additional 
for shifts completed.  We endeavour to accommodate your 
individual requests in respect to when these are taken, however 
we must make decisions based on operational requirements.  
Sufficient prior notice is recommended

Rotations for 1st year House Officers

•	 First year runs are pre-assigned although requests for specific 
Consultants will be considered.  Run allocations provide for six 
months in both Medicine and Surgery, alternating between 
these every three months.  Surgery includes Orthopaedics, ENT, 
Urology, Ophthalmology and Plastics

Training for 1st year House Officers

•	 Weekly tutorials are held every Tuesday which are mandatory for 
1st years

•	 Weekly Grand Round Clinical meetings are held every Thursday

Post Graduate training opportunities

•	 Basic and/or advanced training in the following specialities: 
General Medicine, General Surgery, Orthopaedics, Paediatrics, 
Obstetrics, Gynaecology and Anaesthetics

•	 Although we provide excellent training we are not considered 
         a teaching hospital
•	 We have a very modern Education Centre with a purpose built 

lecture theatre and state of the art audio and visual facilities

For further information on Taranaki, visit these websites
•	 www.tdhb.org.nz
•	 www.newplymouthnz.com
•	 www.windwand.co.nz
•	 www.taranakivista.co.nz

TDHB 0904-09


